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Johngseok. 2012. Going abroad: A multi-country study of employment practices
and unionization in foreign subsidiaries of Amerian multinationals. Paper
presented at International Assocation for Chinese Management Rsearch (IACMR)
conference, June 20-24, Hong Kong, China.

Tsao, Chiung-wen, Newman, Alexander, Chen, Shyh-jer, & Wu, Chi-cheng. 2012.
Rightsizing strategies and firm performance in times of financial crisis: The
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Paper presented at the Academy of International Business, June 30-July 3. Milan,
Italy.

Tsai, Cheng-hua & Chen, Shyh-Jer. 2008. Innovative behaviors between employment
modes in knowledge intensive organizations. Paper presented at the Academy
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Shih, Chih-ting & Chen, Shyh-Jer. 2008. Psychological contract and OCB: When social
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Chen, Shyh-Jer, Yeh, Chu-chen, Wu, Shu-ling, & Tsao, Chiung-wen. 2007. Convergence
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Management. August 3-9, Philadelphia, USA.

Chen, Shyh-Jer, Lin, Pei-fen, & Lu, Chia-mei. 2006. A multilevel analysis of HR practices
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Chen, Shyh-Jer. 2006. The adoption of human resource strategies in a confucian context.
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Chen, Shyh-Jer. 2005. Human resource strategy, organizational turnover and firm
performance in Taiwan. Virtual presentation at the Academy of Management
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