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期刊論文發表 1 

Journal Paper 1 

TSSCI  SSCI (IF:         /請印出)  SCI3 (IF:         /請印出)  

國內外具審查制度期刊 Peer Review Journal in domestic or international 

期刊名稱 Journal Title：                                                        

刊登卷期 Issue: 卷(Vol.)   期(No.)     頁數 Page(起迄)：P    -    年份 Year(西元)：      

【論文已被接受但刊期未定：此接受函僅限當學期將舉行博士論文考試者繳交。Journal Papers 

Accepted but Date Unknown: The acceptance letter can only be submitted for those who will hold the 

Dissertation Defense in the semester.】 

繳交接受函 Acceptance letter (請附含有作者、題目、期刊名等相關資訊的頁面)暨論文紙本各乙份 

接受日期 accepted date：Y    /M    /D      Published online: Y    /M    /D      

論文題目 Article Title：                                                         

作者(請全填) Author(s) (Please fill in all)：                                        

本文若有本所博士生多人掛名，至多認可二人（請填入姓名） If there are more than one doctoral 

student in this paper, at most two of them will be recognized. (Please fill in the name.) 

(1)            (2)              

本文有指導教授掛名 The thesis advisor is the co-author of this paper. 

本文有指導教授簽名認可 This article has the advisor’s signature endorsement.  

申請人以本所具名 The applicant should have the institute’s name on the journal paper. 

作者之單位以本校具名。(自 111.06.09 所務會議起適用) 

期刊論文發表 2 

Journal Paper 2 

TSSCI  SSCI (IF:         /請印出)  SCI3 (IF:         /請印出)  

國內外具審查制度期刊 Peer Review Journal in domestic or international 

期刊名稱 Journal Title：                                                        

刊登卷期 Issue: 卷(Vol.)   期(No.)     頁數 Page(起迄)：P    -    年份 Year(西元)：      

【論文已被接受但刊期未定：此接受函僅限當學期將舉行博士論文考試者繳交。Journal Papers 

Accepted but Date Unknown: The acceptance letter can only be submitted for those who will hold the 

Dissertation Defense in the semester.】 

繳交接受函 Acceptance letter (請附含有作者、題目、期刊名等相關資訊的頁面)暨論文紙本各乙份 

接受日期 accepted date：Y    /M    /D      Published online: Y    /M    /D      

論文題目 Article Title：                                                         

作者(請全填) Author(s) (Please fill in all)：                                        

本文若有本所博士生多人掛名，至多認可二人（請填入姓名） If there are more than one doctoral 

student in this paper, at most two of them will be recognized. (Please fill in the name.) 

(1)            (2)              

本文有指導教授掛名 The thesis advisor is the co-author of this paper. 

本文有指導教授簽名認可 This article has the advisor’s signature endorsement.  

申請人以本所具名 The applicant should have the institute’s name on the journal paper. 

作者之單位以本校具名。(自 111.06.09 所務會議起適用) 

合計 

Articles 

       篇 SSCI 

       篇 SCI 

       篇 TSSCI 

    篇 國內外具審查制度期刊 Peer Review Journal in domestic or international 

製表 112.01 



 

 

備註： 

1.依本所(107)博士班規則第十二條規定，學生於學位考試舉行前，須符合下列期刊發表條件之一：一、TSSCI 二篇。
二、SSCI（或 SCI 

3
）一篇及國內外具審查制度期刊一篇。上述期刊論文，應以本所具名並有指導教授掛名或認可。同

篇論文，多人掛名時，本所博士生至多認可二人為限。 
2.學位論文口試前，必須繳交已發表之期刊論文抽印本或影本。 
3.SCI Impact factor 1.0（含）以上一篇，Impact factor1.0 以下兩篇。 
 
Note: 
1. In accordance with Article 12 of the PH.D. Program Rules (107), “Before holding the degree examination, one of 

the following journal publication conditions must meet. (1). There are two articles on TSSCI. (2). There are one 
article on SSCI (or SCI3 ) and one article on a domestic or international journal which has censorship. There should 
be the institute’s name and thesis advisor’s name on the journal paper listing above. If the thesis advisor is not the 
co-author of this paper, the Ph.D. students need to seek approval from their advisor. When the journal paper is 
assigned by multiple authors, it can only be recognized up to a maximum of two Ph.D. students from the institute.” 

2. Before thesis defense exam, it is necessary to hand in the printed copy or copy of the published periodical paper. 
3. If the published journal is SCI journal, its impact factor 1.0 (or above) requires one paper or it requires two papers 

when its impact factor 1.0 is lower. 
 
 
 


