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moderating role of family involvement, Paper presented at Family Entreprise
Research Conference (FERC), May 11-13, Montreal, Quebec, Canada.

Chung, An-yi, Chen, I-heng, & Chen, Shyh-jer. 2011. Cynicism and need for leadership:
Two competing self-fulfilling effects on career success. Paper presented at the
Academy of Managmeent Meeting, August 12-16, San Antonia, Texas, USA.

Chang, Po-chien & Chen, Shyhjer. 2011. Business strategy, HRM systems, and firm
performance: A comparative study of Taiwan and China. Paper presented at the
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